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HLA sponsored 
protest to bring 
attention to DACA
by Miranda Farley | Social Media Editor | @mir4nd9
In an effort to bring awareness to the 
suspension of the Deferred Action 
for Childhood Arrival program 
(DACA), the Hispanic Latino 
Association (HLA) sponsored a 
protest on Thursday, Oct. 12, lasting 
two hours on Brock Commons.
During the protest, called 
“Stand Still To Push For Change,” 
participants peacefully clogged Brock 
Commons from  2-4 p.m. while 
wearing T-shirts reading phrases 
like “Education, Not Deportation,” 
“#DefendDACA” or “Silence is not 
an option.”
Protesters included members from 
the National Association for the 
Advancement of Colored People 
(NAACP), the Black Student 
Association (BSA) and the National 
Pan-Hellenic Council (NPHC) 
alongside HLA. 
HLA member Brenda Pereira 
said she grew up with family and 
close friends who are affected by 
DACA, also known as Dreamers. 
“My concern is the way that the 
media is kind of selling what a 
DACA recipient looks like. It’s (a) 
very false narrative and it provokes 
division within the country,” said 
Pereira.
According to the National 
Immigrant Law Center, if an 
individual is currently a DACA 
recipient, their DACA and 
work permit are valid until the 
expiration date. If the person is a 
first-time applicant or is renewing 
a DACA application that was 
accepted for processing by Sept. 5, 
the agency will continue to review 
the application. 
If a person’s work permit expires 
in the six month period from 
Sept. 5 to March 5 then the DACA 
recipient can apply for a two-
year renewal of DACA if U.S. 
Citizenship and Immigration 
Services accepts the request by 
Oct. 5, according to the National 
Immigrant Law Center. 
President Taylor Reveley IV 
sent out an email addressing the 
decision on DACA on Sept. 5. 
In his e-mail, he informed the 
students, faculty and staff of the 
university that there is “at most 
a tiny handful of DACA-affected 
students” at Longwood.
Pereira was surprised President 
Reveley sent an e-mail in regards 
to DACA.
“I feel like he is trying to learn 
more about the situation. He is 
open to it, but the fact is that 
Longwood didn’t have a diversity 
statement until two semesters ago 
so Longwood does have a long 
way to go,” said Pereira.
Madeline Alvarez, Hispanic 
Latino Association president, 
said HLA and other people from 
Citizen Leadership and Social 
Justice Education came together 
one day and discussed plans to 
bring awareness to DACA for 
Hispanic Heritage Month, which 
runs from Sept. 15 to Oct. 15.
“My concern is that they (people 
affected by DACA) won’t be able to 
achieve their dreams of what they 
want to do in life,” said Alvarez.
According to the Quincy 
Goodine, HLA adviser and 
Longwood assistant director of 
community learning engagement, 
HLA called an immediate meeting 
the day the suspension of DACA 
was announced. At the meeting, 
students started planning events 
like the protest.
“I am pleased with it (the protest) 
primarily because I see not just 
members from the Hispanic 
Latino Association. I see members 
from NAACP. I see members from 
BSA. I see members from NPHC 
from all different walks of life on 
campus,” said Goodine. “They’re 
out here supporting and I think 
that’s what it’s really about.”
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by Jesse Plichta-Kellar | News Staff | @JesseKellar
F
or freshman Rebekah Morris, coming 
out as a lesbian involved telling her 
father and sisters - but her mom still 
doesn’t know. 
“It’s a lot of fear because you don’t know how 
people are going to react. Even if you’ve known 
them for years, they could still see you as a 
different person,” said Morris.
Morris’ was just one of the experiences 
shared during Longwood PRIDE’s “Fearless 
Foursome” event on Tuesday, Oct. 11 in 
Lankford Student Union, as a panel with 
coming-out stories and advice to others who are 
struggling to come out. PRIDE is Longwood’s 
LGBTQ+ organization. 
For the past three years, the “Fearless 
Foursome” panel hosts members of the 
university’s LGBTQ+ community to discuss 
their experience each semester.
Freshman M. Heimburg said coming out to 
her family was different than coming out to her 
friends.
“With my friends it was more, ‘hey, I’m gay’ 
or ‘queer’ or whatever the term I was using at 
the time,” Heimburg said. “With my family, 
I never actually technically came out to my 
parents; they just kind of assumed it. It made it 
easy, but I kind of wish I had sat down and had 
a conversation with them because we still aren’t 
on great terms about that … It wasn’t that bad 
for me.”
Freshman Braeden Butka, who identified as 
queer, stated his biggest challenge was being 
patient while others processed the information.
“The hardest part for me was realizing that it 
does take time, and giving them the time to get 
used to it,” Butka said.
The panelists also discussed their experiences 
at Longwood in particular, which were different 
depending on the speaker.
“Honestly, I think of all the places I’ve ever 
lived in my life, Longwood is the most safe and 
accepting I’ve ever felt,” said Morris.
Heimburg added, “I came expecting maybe 
a few queer people, and I found a whole 
community.”
Unlike Morris and Heimburg, junior Nikki 
Marzwold said she’d met disbelief at times 
when others didn’t acknowledge the existence 
of her identity.
“Most of the negative reactions I get are 
people not believing me or people being like 
‘you’re definitely dating this dude,’ or they think 
I don’t exist, that asexuality is not a thing,” 
Marzworld said.
Sophomore Jenny Dishman brought up 
the exclusion of non-binary identities on 
documents.
“Another thing that bothers me is on surveys 
and on the census, they should have not just 
male and female, they should have transgender, 
they should have non-binary, they should have 
other,” Dishman said.
“Socially, there’s a lot that needs to change, 
even within this community, there’s a lot of 
identities like asexuality and bisexuality that 
aren’t accepted as they should be because they’re 
not viewed as valid,” Morris said. “I think if we 
ever want to change any other part of society, 
we need to fix on that first before we can go 
anywhere.”
Legislation affecting LGBTQ+ individuals 
was also discussed. Specifically, the Defense of 
Marriage Act - the 1996 act defining marriage 
as the union of one man and one woman - and 
the legalization of homosexual marriage in 
2015 were mentioned. Dishman said despite 
progress, there are more issues that need to be 
addressed. 
“People always want to throw in our face, 
we’ve come such a long way, you should be 
grateful where we’re at. You all can get married,” 
Dishman said. “I’m just like that’s not enough 
because those are basic rights. It’s like saying 
we should not be grateful to have air.”
The panel included advice for individuals 
questioning their identities or considering 
coming out.
“Give yourself time. It doesn’t all have to be 
now. It can be five years from now, it can be a 
week from now,” Morris said.
Dishman advised the audience to put 
themselves first when considering their 
identities and coming out.
“The most important person in this world is 
you,” said Dishman. “If you are scared to come 
out or do something, or be yourself because it 
may cause friction in your you need to realize 
that you are number one, your feelings matter, 
your life matters, be who you are. You cannot 
live your life through other people.”
PRIDE will have another Fearless Foursome 
next semester with the date to be determined.
Students discuss gender and sexuality in Lankford
PRIDE panel discusses LGBTQ+ community
P.R.I.D.E. president Sebastian Lacoss facilitated the conversation amoungst the panel. J E S S E  P L I C H T A  K E L L A R   |  T H E  R O T U N D A
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Conduct Board 
loses university 
recognition
by Halle Parker | Editor-in-Chief | @_thehalparker
A
fter failing to complete 
university requirements, 
Conduct Board lost 
its recognition as student 
organization and ability to hear 
student cases for the fall semester. 
Without the board, all conduct-
related violations will be heard by 
the administration.
Without Conduct Board, Honor 
Board will be the only one of the 
remaining four hearing bodies 
run by students this semester. 
Associate Dean of Conduct and 
Integrity, Jen Fraley, said the 
disciplinary process won’t change 
aside from losing Conduct Board 
as an option.
“There is clearly going to be a 
shift because we won’t be able to 
use that particular hearing body so 
all of those cases will then shift to 
other hearing bodies,” said Fraley, 
who advises Conduct Board. “But 
in terms of the process, it will 
remain exactly the same.”
Recently elected Conduct Board 
chair, Sierra Garland, and Fraley 
attributed the loss of recognition 
to turnover in the organization’s 
leadership early in the semester, 
coinciding with the re-registration 
procedures.
Garland said the former chair 
stepped down unexpectedly in 
September, requiring an election 
to promote her to chair from 
vice-chair and replace her as vice-
chairs. “It all happened within a 
matter of weeks,” she said.
The internal turmoil led to poor 
communication during a period 
without clear leadership, she said.
“Communication between 
previous leadership and the 
board had not been going well,” 
said Garland. “In my opinion, 
communication was the big key 
that we lacked and led to Conduct 
Board not being able to perform 
our job this semester.” 
Former Conduct Board chair, 
Canon Cochran, said he was 
“saddened and shocked” when he 
learned the student organization 
wouldn’t function for the fall 
semester.
“I’ve heard a lot of students 
pointing fingers and saying it’s 
this person’s fault or this person’s 
fault, but I don’t think it’s anyone’s 
fault it was just a mistake,” said 
Cochran.
Unlike student-led judiciary 
boards at other universities, the 
power of selecting Longwood 
Conduct Board members lays in 
annual elections and is completely 
comprised of students. 
Fraley said most colleges have 
the student board run out of the 
university integrity office, with 
members selected and trained by 
the administration.
For example, Virginia 
Commonwealth University 
website said their three-member 
Student Conduct Board consists of 
at least one student and one faculty 
or staff member.
Closer to Longwood’s process, 
University of Virginia’s University 
Judiciary Committee is student-
run, made up of 25 student 
representatives. However, the 
judiciary committee only addresses 
conduct-related issues involving 
first year students. 
Considering Longwood’s 
unique approach to student 
hearing boards, Cochran said he 
worried the Conduct Board’s loss 
of recognition could lead to the 
organization no longer hearing 
cases beyond this semester.
“In my experience they have been 
slowly trying to take the process 
away from students and have all 
the cases heard by administrative 
hearing,” said Cochran.
Fraley said the number of cases 
seen across all of the university’s 
hearing bodies has become “more 
balanced” between Honor Board, 
Conduct Board, administrative 
hearing officers and the University 
Disciplinary Board.
“Statistically over the past three 
or four years anyway, we’ve seen a 
shift and a more balanced caseload 
between all of the different hearing 
bodies,” she said.
As spring approaches, Fraley 
said the board plans to regain its 
status and work with Assistant 
Director of Student Clubs and 
Organizations Gary Honickel 
to take cases again starting next 
semester. 
“With all hope, they will be re-
recognized in the spring and then 
things would continue as normal,” 
said Fraley.
According to the 2017-18 
Student Handbook, organizations 
who are inactive for no more 
than one consecutive semester 
must schedule a re-recognition 
interest meeting prior to separate 
mandatory organization meetings 
and fulfill all of the minimum 
requirements set to be a student 
organization. 
Otherwise, Honickel said 
organizations must complete the 
new organization process detailed 
in the handbook if they go two or 
more semesters unrecognized.
“Groups are contacted in 
multiple ways including through 
email, flyer and in face to face 
conversation,” he said. “I want 
them to be successful but I also 
must hold them accountable to our 
policies and procedures.”
Four other student organizations 
lost recognition for the fall after 
failing to attend a mandatory 
organization meeting, including 
American Marketing Association, 
Baking Club, Community Ties 
and Sketch Lodge. 
Garland said she was confident 
Conduct Board would return to 
hear cases for the spring semester.
She said, “I feel like this down 
time will be used effectively 
to improve the quality and 
consistency of our board and its 
decisions. I will ensure we attend 
the meeting next semester, and 
Conduct Board will be back in 
action in the spring.”
Plans for reinstatement 
in spring
After Conduct Board lost its recognition as organization, it hasn’t heard any cases on 
conduct-related violations this fall. Their hearing took place in Lancaster Hall.
H A L L E  P A R K E R  |  T H E  R O T U N D A
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by Christine Rindfleisch | News Editor | @longwoodrotunda
A
s mentioned in the Student 
Government Association (SGA) 
meeting on Oct. 3, there has been 
one instance of a Longwood student viewing 
explicit material on a Greenwood Library 
computer on Aug. 25 which resulted in calling 
the Longwood University Police Department 
(LUPD), according to Brent Roberts, dean of 
the library.
“In this particular case, there was a subject 
actually I think in that case a student had heard 
the video being played and realized what it was 
and said something to the (library) staff and 
then the staff called us (LUPD),” said LUPD 
Col. Bob Beach.
According to Beach, given that Longwood is 
a public institution and the library is a facility 
on Longwood’s campus, the first amendment 
makes the situation legal.
“On the one hand, we believe in all of that 
the freedom to explore, on the other hand, we 
are a public institution this is a public building 
this is a place where students, faculty, staff, 
community patrons, anybody can come to 
research and think and explore,” said Roberts.
“We then did work in the days that followed 
helping the library develop a policy on how 
they would handle that,” said Beach.
According to Roberts, with the library being 
a public facility, community patrons have 
occasionally visited and watched inappropriate 
materials in the library.
“There have been others, but since I’ve been 
here just that one this fall that has resulted in 
calling LUPD,” said Roberts.
Both the library staff and LUPD monitor the 
library routinely via security cameras and usual 
walkthroughs, according to Beach.
“As we do our walk arounds that we do 
hourly if we see people engaging in appropriate 
activities or just doing things that just aren’t 
right then what we do, regardless of whether 
it’s a student or community person, then that’s 
when we contact our friends in LUPD,” said 
Roberts.
According to Beach, LUPD consults with 
the person who reported the disturbance to 
determine whether or not they want the activity 
to stop.
“If they say yes we need the person to stop, 
then we will go with them and they will tell the 
person to cease and desist and stop doing it and 
that’s usually how it ends,” said Beach.
The library does not block or filter websites on 
their computers, according to Roberts.
Longwood’s Acceptable Use of Information 
Technology Resources and Systems policy 
states individuals have a right to be “free of 
intimidation, harassment and unwarranted 
annoyance.”
“People have the right to not be harassed,” 
said Roberts. “So, while we protect people’s 
freedom to think and explore and view just 
about anything, but it turns into a behavior that 
affects other people that’s when it’s a problem.
With the extension of the library hours from 
midnight to 2 a.m. Sunday through Thursday, 
Roberts received feedback from students who 
were worried about the hours extension would 
encourage such activity.
According to Roberts, all of the incidents 
have occurred during the middle of the day not 
in the two additional hours.
“Now what needs to happen is that students 
become aware of such activity, realize that it’s 
not illegal, but it could be disruptive and that is 
what is tied to the policy there, and they should 
let the staff of the library know, so it can be 
addressed they’re not expected to be put at a 
disadvantage of using the library because of 
someone else’s intent,” said Beach.
According to Beach, if a person decides to 
report such activity they need to inform the 
library staff in a timely manner to resolve the 
issue quickly.
“I also want to make sure that this is a high 
quality learning environment and that people’s 
research and study and intellectual engagement 
isn’t disrupted that it’s free from harassment,” 
said Roberts.
H A L L E  P A R K E R  |  T H E  R O T U N D A
Explicit material reported at library
Students and community patrons engaging in activity
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We have something for 
everybody from kindergarten 
through their senior year in 
high school.
- Dustyn Hall, student volunteer 
Virginia Children’s Book Festival
In one workshop, children worked together to illustrate a single scene in a story of 
their creation. 
Richmond-based historian Christopher Irving pulled his young son on stage during a 
panel discussion on the humanity in comic book heroes.
Comic book artist Jamal Igle discussed the role comic book superheroes play in 
reality and issues of diversity and inclusion within the realm of comic books, on and 
off the pages.
Author Tom Angleberger photographed the drawings of children who participated in 
his workshop, “Playing in the Marvel Sandbox.”
by David Pettyjohn | Features Staff | @PettyjohnDavid
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A
fter four years, Longwood 
University continues to host 
the Virginia Children’s Book 
Festival. The three-day event took place 
this past weekend, from Thursday to 
Saturday. 
Farmville native Juanita Giles is the 
founder and executive director of the 
festival. After growing up in this area, 
Giles said she enjoyed giving back to 
the community at the cross section of 
literature and education.
“One of the great things about having 
it on Longwood’s campus is that a lot of 
the children that come here have never 
been on a college campus before,” Giles 
said. “We now have kids that have been 
coming back here for three years, and 
they’ve fallen in love with this place, and 
they talk about how beautiful it is and 
how much they want to come here when 
they go to college.”
There are also special programs requiring 
separate registration for students with 
sensory sensitivity issues, such as autism.
“As you can look around here and see,” 
Giles said as she gestured toward a group 
of children running in front of Stubbs 
Lawn. “This would be quite overwhelming 
to kids with sensory sensitivity, and we 
want to reach every child.”
Longwood’s Speech, Hearing & 
Learning Services department provided 
controlled environments with reduced 
noise and distractions for these special 
needs attendees.
Longwood students worked as volunteers 
at the festival, including English senior 
Dustyn Hall. Hall has volunteered for 
the past three years, including as the 
assistant director of festival operations in 
2016. This year, he said he took a smaller 
role to enjoy his senior year.
Like Giles, Hall emphasized the 
importance of reaching as many students 
as possible. He talked about how the 
myriad authors and illustrators that 
attended this year were selected to 
accommodate all age ranges.
“We have something for everybody 
from kindergarten through their senior 
year in high school,” Hall said. “It’s really 
important to us that make sure we are 
reaching everybody, every student that 
we possibly can.”
Giles highlighted some of the notable 
guests for the event. Among the speakers 
were Peter Brown, author of “The Wild 
Robot.” As a Global Read Aloud book, 
“The Wild Robot” is very popular, and 
being read in middle schools across the 
country. 
Longwood’s IT department supplied 
robots for the children to interact with. 
Jarrett Krosoczka and Jamal Igle were also 
in attendance. Krosoczka authored the 
newest installment in the Star Wars: Jedi 
Academy series, “The Force Oversleeps.” 
As a colorist and illustrator, Igle has been 
commissioned by both Marvel and DC.
The Virginia Children’s Book Festival is 
held annually and will continue to occur 
on Longwood’s campus. This free event 
is open to local schools, with students 
ranging from kindergarten up to their 
senior years in high school.
The Virginia Children’s Book Festival held special programming for 
children with sensory sensitivity issues.
In his hands-on workshop, Author Tom Angleberger illustrated different characters, then asked each of the children to draw the character on their own pieces of paper.
H A L L E  P A R K E R  |  T H E  R O T U N D A
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THE REEL LIFE
Movie reviews by Jacob DiLandro | A&E Staff | @spongejay1
“The Meyerowitz Stories”
N
oah Baumbach has made a living 
off of creating horrible families. His 
most famous work, “The Squid and 
the Whale,” catapulted him into the spotlight 
thanks to a biting script that was equal parts, 
hilarious and upsetting. Now, after writing 
animated films, working with his partner Greta 
Gerwig and even making a documentary, Noah 
returns to dysfunction with “The Meyerowitz 
Stories.”
The title literally reflects how the film is 
laid out. A series of stories are shown, each 
focusing on one of the three children of Harold 
Meyerowitz, a longtime professor and sculptor, 
as he ages.
A film like this can be summed up very simply 
in that, it’s a movie about people who are clearly 
intelligent and failing to communicate with 
each other. As a movie about dysfunction, the 
film feels hectic and fast at times. It matched 
the feeling of chaos that the characters are 
feeling and allows the audience to relate in a 
very pure and human way.
Adam Sandler gave the best performance 
of his entire career, which will make it even 
more frustrating whenever his next comedy 
bomb drops. He has real passion as Danny 
Meyerowitz. In one scene, his character is 
clearly getting emotional, and for lack of better 
phrasing, it’s real. His performance is very real.
Ben Stiller also triumphs as Matthew 
Meyerowitz, as does Elizabeth Marvel as the 
sister, Jean. Dustin Hoffman is excellent as 
the elder Harold Meyerowtiz, but isn’t in the 
film long enough to truly stand out from the 
rest of the cast. Emma Thompson is absent for 
some of the film as well, but her performance 
as Harold’s alcoholic fourth wife is far less 
engaging than the rest.
Danny’s daughter, played by Grace Van 
Patten, is also a delight, and a lot of the smaller 
cast members offer such warm and engaging 
characters for the few moments that s o m e 
are on screen.
However, Noah’s latest has one 
large flaw that prevents it from 
working as seamlessly as his 
past works. The film will often 
cut immediately to another 
“story” in the larger 
film, and each time it 
does this, it’s jarring. 
Some moments also 
feature fade to black 
cuts that give the 
sense that the film 
is ending.
It isn’t a huge 
issue, but it does 
manage to take 
the audience 
out of the world 
each time it 
happens. The film 
also doesn’t feel as 
biting as Noah’s 
past works. It lacks 
the punch that 
movies like “The Squid and the Whale” and 
“The Life Aquatic” have.
“The Meyerowitz Stories” is a very enjoyable 
and engaging film, marred by some pacing and 
editing issues. The casts’ performances, the 
warm, fuzzy atmosphere and the all-around 
production quality help this to be the best 
Netflix original film to date - just not the best 
Noah Baumbach film. 
 4/5
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“Boo 2! A Madea Halloween”
T
yler Perry has the unique ability to continue 
to outdo himself. Not in a good way, of 
course. He continues to make worse and 
worse films for less and less money that make more 
and more at the box office. Now, here is a sequel 
to one of the most profitable Madea films he’s ever 
made. And boy, is it hellish.
The film’s plot is even more loose and nonsensical 
than the first films. The main ‘conflict’ is that Brian’s 
(Tyler Perry) daughter lies to him about going to a 
party at a haunted lake/campsite, where 16 people 
were murdered in years past.
Tyler Perry clearly doesn’t care about any sort of 
internal logic with his films anymore, as its never 
addressed how the kids got there, why the campsite 
isn’t closed off or has a fence around it. There’s also 
zero sense of tension or logic to the film’s scares.
Instead of just letting the characters encounter 
a collection of weird or creepy happenings, Perry 
insists on constructing a lazy and boring moral 
narrative around the film, and giving logical reasons 
to the happenings, despite none of it making any 
sense.
There are one or two moments of chuckles within 
the film, and they all boil down to slapstick, visual 
comedy involving Madea. However, two moments 
of genuine humor in a film with a running time of 
100+ minutes is unacceptable.
“Boo 2” isn’t even satisfied with just being a bad 
but competently made film. There are poorly edited 
sequences everywhere. Characters reference lines 
others have said before they even say them, and 
some lines are poorly dubbed over to cut out clearly 
harsh curse words.
Despite these edits though, Perry still stuffs 
in uncomfortable sex jokes and weed references, 
leading audiences to wonder why he 
settled for a PG-13 and allowed for 
the poorly edited line dubs.
Not all of the humor is sexual in 
nature though, but what isn’t is just 
ridiculously low effort. There is a joke 
that goes on for 5 minutes about Madea 
telling another character to watch his 
mouth, and then he complains that 
he cannot, because he can’t see his 
own mouth. That’s supposed to 
be a joke?
Perry wants to have it both 
ways. He wants to make a 
raunchy comedy that can appeal 
to the youth, while also making 
sure there is enough of a moral to satisfy 
the family audience. His Frankenstein’s 
monster of a film ends up suffering from 
poor production, terrible writing and 
an overall lack of effort.
No, there’s no clever line or pun 
to end this review. The movie 
doesn’t deserve effort. 
0.5/5
C O U R T E S Y  O F  C O M I N G S O O N . N E T
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“A coach is someone who tells you 
what you don’t want to hear, who has 
you see what you don’t want to see, so 
you can be who you always knew you 
could be.” 
- NFL Hall of Fame Head Coach Tom 
Landry
WBB Insider
Coaching staff change-up
K I E R S T E N  F R E E D M A N  |  T H E  R O T U N D A
A
s Longwood women’s basketball head 
coach Bill Reinson embarks on his 
seventh season, he recently promoted 
Sherrie Tucker to associate head coach and hired 
two new assistant coaches in Messiah Reames 
and Antwon Harris.
Reinson said the new coaches will help create a 
balanced coaching staff, with the ability to help 
mentor and connect with all players.
Prior to Longwood, Reames coached for the 
Philly Triple Threat AAU program and for a 
high school women’s varsity basketball team in 
Pennsylvania. He also served as a skills assistant 
with James Madison University and George 
Washington University.
Then, he was offered the job at Longwood.
“I’ve always had that dream of basketball one 
day to be a full time job because that’s my passion, 
and I couldn’t see myself doing anything else. So 
when the opportunity came to join the Lancer 
family, I had to take it,” he said.
Sherrie Tucker
Antwon Harris
T J  W E N G E R T  |  T H E  R O T U N D A
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Reinson called Reames’ energy 
“infectious,” saying the assistant 
coach added a necessary piece to 
the staff.
“We needed a little bit more 
energy, and coach Reames 
definitely bring that. He’s very 
intense and demanding, and he 
brings things that I don’t,” said 
Reinson.
Reames said, “My energy 
is always up, and I’m super 
enthusiastic and passionate 
about what I do. I think me 
being a spark plug adds an 
element that’s needed.”
The other newcomer was 
once a player in the Big South 
conference, as coach Harris 
played two years at Winthrop 
University after playing two 
years at Highland Community 
College.
Harris’ laidback coaching style 
served as the perfect compliment 
to the Reames’ upbeat, fiery 
nature. He said he believed both 
of their coaching styles struck a 
“balance so the players can get 
both sides of it, but know we’re 
trying to get the same thing 
across.”
When Harris played for 
Winthrop, he said 
he never considered 
coaching post grad. 
“I thought I’d finish 
my career, and maybe 
play a little bit overseas 
professionally. Then 
get into teaching or 
being a counselor,” he 
said.
Instead, the 
opportunit y 
unexpectedly fell into his lap 
- his junior college program 
reached out, asking for him to 
coach. “I stepped up to the plate, 
and put my all into it,” he said.
The new Associate Head 
Coach Sherrie Tucker also said 
she didn’t see coaching in her 
future initially.
“At first, I really didn’t want to 
become a coach. When I was a 
player, I had coaches ask me if 
I thought about coaching, and 
would tell them I didn’t want 
that life,” said Tucker.
Also known as “Tuck” by 
the players, the associate head 
coach saw a successful collegiate 
career at Division I Coppin 
State University, averaging 15.3 
points, and 4.7 rebounds per 
game. After graduating, she 
was one of two Coppin State 
women’s basketball players to 
see their jersey retired. Her 
illustrious tenure sent her 
overseas for two seasons before 
her last stop as a practice player 
for the Washington Mystics in 
Women’s National Basketball 
Association.
After her playing career, Tucker 
worked as a behavior specialist.
“I would say I did it at 
first for a check, but 
it started to become 
something I loved. 
The fact that I could 
build relationships 
with younger 
people and impact 
their lives, and I 
think coaching 
stemmed from 
there,” she 
said.
She draws from her own 
experiences as student-athlete to 
aid her approach as a coach.
“I think it’s key in our business 
to build relationships with these 
young ladies. We go through a 
lot of experiences and I’ve been 
exactly where these girls are,” 
said Tucker.
After joining the Longwood 
staff in 2013, Tucker called her 
off-season promotion “amazing.”
“Coach Reinson has a lot of 
trust in me and it shows. He 
gave me a lot of responsibility 
where he lets me prove myself, 
and I’m forever grateful for him 
giving me this opportunity,” 
said Tucker.
In addition to her roles as 
the team travel coordinator, 
academic and film liaison, 
and leader of post-player 
skill development, she is now 
Reinson’s second-in-command.
After four years with the 
program, Reinson said Tucker 
knew him better than “anyone 
else in this building” as he 
explained his choice. “She 
knows me,” he said.
Reinson said Tucker’s 
promotion was advantageous to 
both of them: her knowledge and 
skills act as a “counterbalance” 
to his own and a position with 
more responsibility will help her 
career.
“It really does help me to 
have someone as my right hand 
person,” he said. 
Bringing it all together is 
Reinson. Though he carries 
a 47-128 record as the head 
coach, he said he’s looking to 
return the team to it’s former 
glory, hearkening memories of 
the 2012-13 season when the 
Lancers reached the Big South 
Championship.
Reinson, the 2013 Virginia 
Women’s Basketball Coach of 
the Year, and the rest of the 
coaching staff will begin 
their season when the 
team travels to play 
Marshall on Nov. 10.
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ROUNDUP
MEN’S SOCCER
Tuesday, Oct. 17
vs. James Madison    L  5-0
Saturday, Oct. 21
vs. UNC Asheville    W 2-1 
WOMEN’S  SOCCER
Wednesday, Oct. 18
vs. Liberty    W 3-0
Saturday, Oct. 21
@ Gardner-Webb    T 1-1 (OT)
FIELD HOCKEY
Sunday, Oct. 15
vs. Ball State   W 3-0
Saturday, Oct. 21
@ Kent State   L 3-2 (OT)
WOMEN’S CROSS
COUNTRY
Friday, Oct. 13     
@ Hight Point Vert Invitational 
   15th
MEN’S CROSS
COUNTRY
Friday, Oct. 13     
@ Hight Point Vert Invitational 
   15th
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Start teaching high schoolers about rape
by Davina Applewhite l Opinions Staff l @longwoodrotunda
R
eflecting on the numerous assemblies 
about drugs, alcohol and rape 
prevention during the New Lancer 
Days experience, I couldn’t help but wonder 
why I was never taught most of this essential 
information when I was in high school. More 
specifically, I wondered why I was never taught 
about rape prevention sooner.   
Drugs, alcohol and peer pressure are topics 
that are heavily emphasized in every high school 
health class. Rarely, however, do health classes 
go in-depth about rape, rape prevention and 
the actions rape victims should take afterward. 
Why is that? 
The unfortunate truth is rape is still 
somewhat of a taboo topic. Some may feel too 
uncomfortable to discuss these stories in class, 
and others might decide these topics should 
be saved for familial conversations. Where we 
draw this line is becoming too obscure to know 
when the right time to talk about it is.
With an increase in youth access to social 
media, it’s difficult for children and teens to 
remain in the dark about sex and the encounters 
within it. Family and Community Engagement 
correspondent from Prince Edward County 
High School, Jennifer Kinne said, “High 
schoolers receive mixed messages about what 
is appropriate behavior from the media and 
peers.”  
These mixed messages can lead to confusion 
presented by our society and can alter the way 
a child views sex, leaving them confused about 
the topic of sexual assault.  
Even though sexual assault and rape are just as 
prevalent in our society as drinking and drugs, 
there is little talk about the proper guidance 
from an educational standpoint. This can make 
the youth less likely to speak up when and if 
they’re sexually assaulted. If we don’t teach 
our youth about the dangers of assault, they’ll 
remain confused and alone from never hearing 
about it. 
As a result, children and teens who are victims 
of sexual abuse and hide this information may 
suffer from low self-esteem, have a distorted 
view of sex and even use drugs and alcohol as a 
coping mechanism.  
So why aren’t we teaching kids about rape?  
RAINN (Rape, Abuse & Incest National 
Network) stated of all sexual assault victims 
under the age of 18, two out of three people are 
ages 12-17. Seeing that people ages 12-34 are 
the most vulnerable to rape and sexual assault, 
according to RAINN, at the very least we 
should be teaching high school students about 
rape and how to seek help should they ever be 
sexually assaulted.  
Unfortunately, the most readily available 
information I obtained from my own high 
school experience regarding rape was the 
existence of date rape drugs. It’s a good start, 
but that’s not all there is. Drug prevention still 
has a long way to go, but it’s not the premise of 
how and why sexual assault exists. By limiting 
our conversation about assault to drugs, we stray 
further away from an actual solution. There’s 
more to it than the drugs that are involved in 
date rape.
So, what can high schools do to guarantee 
their students are adequately informed about 
sexual assault? Kinne said ninth grade health 
classes focus on sexual assault, but she didn’t 
describe the curriculum or for how long the 
subject is taught. 
However, she said she does urge high schoolers 
to “reach out to trusted adults (and) encourage 
friends who have expressed that they have been 
sexually assaulted to ask for help.” 
Nonetheless, high schoolers shouldn’t solely 
rely on themselves to learn more. Kinne said 
teacher-student relationships address our 
younger youth, encouraging health classes to 
stay proactive and welcoming to these newly-
sensitive subjects.   
High schoolers can and should look to their 
schools to implement programs that inform 
them of sexual assault and how to prevent it. 
Kinne discussed national campaigns like It’s 
On Us, which advocates for raising awareness 
and fighting against sexual assault can have a 
positive impact on the way high schoolers view 
rape and sexual assault.  
Implementing programs and workshops like 
these and teaching teens about rape could be 
one of the most beneficial steps in helping to 
ensure that every abused child’s voice is heard.  
According to Darkness to Light, a nonprofit 
organization which advocates for the prevention 
of child sexual abuse, about one in 10 children 
will be sexually abused before they turn 18. 
That means that one in 10 children will be 
sexually abused before they even step foot on 
a college campus as a student. It seems obvious 
the biggest way to make this number go down 
is to educate our community, our youth and our 
society. These conversations can be monitored 
at school by trained professionals with the right 
insight, let’s make awareness a priority in the 
education system.  
With this information, we need to make 
rape, prevention and coping methods a more 
relevant and discussed topic before teens arrive 
to college. 
We need to get involved. We need to keep 
them informed. We need to start teaching high 
schoolers about rape. 
Where we draw this line 
is becoming too obscure to 
know when the right time 
to talk about it is.
RAPE
TALK ABOUT IT
PREVENT IT
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